The paper compares the social mobility and status attainment of first and second-generation Turkish migrants with those of natives in nine European destination countries and with Turks in Turkey. The widely used assimilationist approach is complemented by a focus on the benefits 
INTRODUCTION
In the 1960s and the early 1970s, facilitated by labour import contracts, a number of Western European industries hired Turkish workers. Although migration of Turks was intended to be temporary and contracts were phased out after 1974, many labour migrants stayed, their numbers subsequently bolstered by family reunification and chain migration. Turkish origin residents are now the largest extra-communitarian migrant group in Western Europe.
Much of the research on first and second generation migrants in Europe concerns the integration of the Turkish origin population in destination societies. Such studies centre on educational and labour market achievements of migrants, in comparison to natives and/or other migrant groups (Brinbaum and Cebolla-Boado 2007; Crul and Vermeulen 2003 and related articles from the same journal issue; Euwals, et al. 2007; Heath and Cheung 2007; Heath, Rothon and Kilpi 2008; Kogan 2011; Kristen and Granato 2007; Phalet and Heath 2010; Van De Werfhorst and Van Tubergen 2007) . However, this may not be the perspective that migrants themselves find most relevant. People do not move to compete with other groups in the destination society but to improve their life chances -and their children's -relative to what they would have been in the origin society. In other words, to understand international migration and its effects on those building a life abroad, we must consider social origins. In this paper we do so in two different but equally important ways. First, we compare individuals to their parents by studying intergenerational mobility (or the reverse: intergenerational reproduction) in both education and occupation. Second, we compare Turks who migrated to Western Europe and this group's second generation to those who stayed in the origin country, Turkey. This latter perspective leads to a counterfactual view of the outcomes of migration: what would the occupational status of first generation Turks, along with the educational and occupational status of their descendants, be had they not migrated to Western Europe?
The overwhelming majority of studies compare migrants and their offspring to natives or to other migrant groups in the destination countries; they trace different forms of assimilation (Alba and Nee 2003; Portes and Zhou 1993) and note how 'ethnic penalties' (Heath and Cheung 2007 ) evolve over time and over generations. By way of contrast, our original country-of-origin perspective reveals the benefits (or pitfalls) of migrating in terms of achievements and possibilities for upward social mobility compared to those left behind. We study status 
TURKS IN WESTERN EUROPE
Social and economic development in Western Europe and Turkey made these two areas into receiving and sending migration regions, respectively, in the early 1960s. While Western Europe's economic growth after World War II created a need for a low-skilled labour force, its educational expansion decreased the number of low-skilled job seekers. Lacking spontaneous migration from former colonies and with increasing job vacancies in manufacturing, mining, construction and the service industry, Germany, Austria, the Netherlands, France, Belgium and Sweden (countries with the largest Turkish population) looked for new sources of manpower.
Introduction
Practically from the beginning of migration studies, a concern for scholars has been how migrants and their descendants are doing with respect to native or majoritarian populations in destination countries. This concern led to the development of assimilation and segmented assimilation theories (Alba and Nee 1997; Alba and Nee 2003; Portes and Zhou 1993; Zhou 1997) , which seek to explain why migrants integrate -or not -into the host society and why they acquire -or not -the same opportunities as the native population over time. The concept of 'ethnic penalties' emerged as part of this debate in the European context. It refers to the difference remaining in outcomes between migrants and native populations after background characteristics are taken into account (Heath and Cheung 2007; Phalet and Heath 2010 ).
We take a somewhat different approach; for a comprehensive view of the outcomes of migration, we need to compare migrants and their children with those left behind . With the exception of studies related to the 'selection of migrants' (Borjas 1987; Dronkers and De Heus 2009; Feliciano 2005) or to earnings (see Massey et al. 1993 for a review), the literature has barely scratched the surface of this issue.
People usually move in search of a better life, specifically when opportunities in destination societies seem better than those at home (or gains are higher than costs) (Sjaastad 1962) . It is to be expected, therefore, that migration is usually beneficial for social mobility and career advancement. In fact, one of the main objectives of labour migrants is to improve their own and, more importantly, their children's life prospects in comparison to those left behind. 1 1 'Left behind' refers to Turks in Turkey, including those living in rural areas and those in cities (which include those who used to live in rural areas but migrated to urban centres: according to UN statistics, urbanization increased from 42% in 1975 UN statistics, urbanization increased from 42% in to 73% in 2014 
Migrants and OED model
To study status attainment and social mobility, we use the OED (Origin-Education-Destination) model, initially developed by Blau and Duncan (1967) . This model also serves as a guide for our hypotheses. The OED model (see Figure 1a ) follows two forms of reproduction: education and occupation. On the one hand, social origins affect education: parents influence their children by helping them with their homework, sending them to better schools or paying for extracurricular help (OE). On the other hand, social origins affect occupation (destination) both directly and indirectly. In the latter indirect effect, high status families more successfully position their children in higher education than low status families (OE), and education has a value in the labour market, influencing occupational outcomes (ED). In the former, social origins directly affect occupation (OD) in a number of ways: parents influence their children by giving them job advice, helping them look for a job, providing economic resources (including the transmission of a family business), transferring ability and cognitive skills, offering social and relational aptitudes and supplying a wide range of networks and connections.
We assume each of the three main components of the OED model may play out differently for each group we consider. This is expressed in arrows A1-A3 in Figures 1b and 1c; these include the group variable (G): Turks in Turkey, first and second generation Turks and Western European natives. We expect to find different social reproduction patterns among the groups. Arrow A1 in Figure 1b expresses differences in educational reproduction (OE); arrow A2 in Figure 1c expresses differences in the direct effect of parental background on occupation (OD); arrow A3 expresses differences in returns to education (ED). Figure 1b and 1c also show 'average group effects' for education (GE) and occupation (GD), that is, differences created because of specific characteristics of the groups (or processes deriving from those characteristics). In the literature comparing migrants with native populations, these average group effects are usually referred to 'ethnic penalties' (i.e., to the detriment of the migrants). These 'unexplained differences' between groups are often attributed to discrimination (Heath and Cheung 2006; Wrench and Modood 2000) , but other possible factors include cultural values, lack of networks, poor language skills, etc. In our analysis, 'average groups effects' might also refer to differences between migrants and Turks in Turkey:
for example, those who leave may be more motivated and risk-taking than those who stay, giving them a gross advantage in destination countries over those left behind. An important characteristic of our model is that by assuming differences in social reproduction across groups, we may find these 'unexplained differences' actually occur only (or to a greater/lesser extent) for some educational levels or certain social backgrounds, indicating the existence of varied explanatory mechanisms. This is better understood with an example. Looking at the UK, some studies (Platt 2007; Zuccotti 2015a) find Caribbeans with lower class backgrounds are less penalized in the labour market than those with higher class backgrounds. This might suggest, for example, that discrimination based on skin colour -an 'average effect' -does not serve as an explanatory mechanism; in addition, Caribbeans with higher class parental backgrounds may lack specific 'high class resources' (ways of behaving and talking, social networks, etc.) necessary to achieve certain qualified occupations.
By following the OED model, we look at differences between groups by studying processes of social reproduction: we explore how OE, ED and OD relationships vary for each group and how this affects average differences between Turks in Europe and Turks in Turkey/European natives.
Mechanisms and hypotheses
In what follows, we use the OED model to derive our hypotheses. Hypothesis 1 refers to first generation Turks and discusses only occupational outcomes; hypotheses 2a and 2b refer to second generation Turks and discuss both educational and occupational outcomes. A summary of all hypotheses appears in Table 1 . We expect a weaker effect of parental background on occupations (OD) for migrants because when migrating, first generation migrants leave their parents behind, and with them, resources affecting their occupations. As for the relationship between education and labour market outcomes (ED), the literature consistently shows the educational qualifications of international migrants are not always recognized; hence, they do not have the same effect on occupational outcomes as they do for individuals seeking jobs in their own country (Algan, et al. 2010; Chiswick and Miller 2007; Heath and Cheung 2007; Johnston, et al. 2010; Kalter, Granato and Kristen 2007; Kogan 2006; Van Tubergen, Maas and Flap 2004) .
How first generation Turks do with respect to Turks in Turkey will depend on the differences in the role of education and parental background in Western Europe and Turkey.
For example, although depending less on parental resources might be detrimental for migrants whose parents have high social backgrounds, it might be better for those who have left their lower social class parental backgrounds behind, as is the case for most first generation migrant Turks. As regards the role of education, the match between educational credentials and labour market will probably be less for first generation Turks with a Turkish diploma looking for a job in the Western European labour market than for Turks searching for a job in Turkey. While in terms of income and employment, migrants may find better chances outside their home country, a weaker match between education and occupation might give an overall advantage to Turks in Turkey, especially among those with higher educational levels. Finally, we need to consider unmeasured factors, for example, discrimination in the Western European labour market, which might give an overall advantage to Turks in Turkey; or a very high motivation among migrants, which might give an overall advantage to Turks in Western Europe.
Hypotheses 2a and 2b (second generation)
There is much debate about the fortunes of the children of migrants. Although some studies say disadvantages might persist over generations (Portes and Zhou 1993; Zhou 1997) or social mobility might be 'blocked' (Pichler 2011) , others expect an improvement over time; more importantly, the children of migrants are likely to do better than their parents (Alba and Nee 1997; Alba and Nee 2003) , especially when arriving parents have low social backgrounds (Zhou, et al. 2008) , as in the Turkish case.
We hypothesize the children of Turks will not only do better than their parents but will be less dependent on them in terms of education and occupation than Turks in Turkey (and, presumably, natives in Western Europe). We expect to find lower social reproduction levels for Turks in Western Europe than for Turks in Turkey; we expect these to be mainly the product of higher educational mobility (weaker OE) (hypothesis 2a) and, to a lesser extent, of a weaker direct effect of parental occupation on individuals' occupation (OD) (hypothesis 2b).
Furthermore, as a consequence of hypothesis 2a, we expect second generation Turks to be in a better position than those left behind in terms of education.
Migrants want better lives for their children and will invest in them (Dustmann 2008 ).
In fact, there is evidence of educational mobility among second generation migrants (see Heath,
Rothon and Kilpi 2008 for a review). A German study shows the influence of the father's education on the chances of children reaching the Abitur is smaller for second generation Turks than for natives (Kristen and Granato 2007) . While this implies a higher parental education is less of an advantage for Turks than for natives, it also suggests a low starting point -common among the descendants of Turkish migrants -might not be as detrimental for Turks. Regarding occupational outcomes, the OED model shows the parental effect on occupation is mediated by the role of education: for second generation Turks, and in line with previous findings on social mobility of ethnic minorities (see for example Platt 2007; Zuccotti 2015a), we expect education attainment to be the main channel for social mobility. However, we also suggest the parental pressure to do well in the destination country might be expressed in the direct encouragement to find a good job and progress in a career; this will be reflected in a weaker direct effect of (the relatively low) parental class on children's occupations (OD).
Although entrepreneurship among Turks might be a way to keep the relationship between parents and children strong, the number of entrepreneurial parents in our sample is small compared to the number in manual jobs.
In determining how well Turks in Western Europe do compared to those left behind in terms of occupation, if educational mobility is higher for the former, and this is, in turn, 
DATA AND MEASUREMENT
Our analysis uses the European Social Survey (ESS 2002 (ESS , 2004 (ESS , 2006 (ESS , 2008 (ESS and 2010 into ISEI scores (for father and mother); we then take the average between both ISEI versions (for father and mother); finally, we consider the maximum value between both parents.
Analysis is based on OLS regressions, with separate models for men and women.
Educational attainment covers people between 25 and 65, while occupational attainment covers those from 18 to 65. We exclude those older than 65, given the very few older Turks in Western Europe. Tables 4 and 5 show the results of the regression models for education and occupation for the four comparison groups, differentiated by gender. The age of the respondent is set at 35; the independent variables (parents' education and occupation, respondents' education) are standardized into z-scores so they have equal standard deviations, making the coefficients comparable across equations. 8 All models control for survey/year dummies (not shown).
ANALYSIS
Although we are interested in the average situation of Turks in Western Europe, we explore country effects by adding country dummies (see Tables S2 and S3 ). The models with country dummies are very similar to the ones presented below. Table 4 shows first generation Turks have significantly higher levels of education than Turks in Turkey (the reference group in all models) (Models 1a and 1b, Table 4 Following the first generation into the Western European labour market (Table 5) , we find first generation Turkish women have lower occupational attainment than Turks in Turkey and Western European natives, while men are only disadvantaged with respect to the latter (Models 1a and 1b). After controlling for background characteristics (education plays the major role), the effect for first generation Turkish men becomes significantly negative, denoting a disadvantage with respect to Turks in Turkey; a similar effect is seen for women, but they experience a larger disadvantage in general. Note the change in the effect for Western European natives (from positive to negative) implying that, given equal background conditions (again the effect is driven by education), a higher occupation is obtained in Turkey. This makes the difference between first generation Turks and Turks in Turkey larger than the difference between the former and Western European natives (Models 2a and 2b). Moving to the second generation Turks, For occupational mobility, Models 3a and 3b of Table 5 All in all, the second generation is doing better than the first generation in terms of occupation and is integrating into the European labour market. These Turks are much less dependent on their parents' background, especially in terms of education (OE), allowing them to reach higher educational levels and get better jobs. Migration, thus, gives an initial advantage education, there is a significant negative effect for second generation Turks compared to native Western Europeans (pooled men and women). The same model for ISEI shows a negative but non-significant effect; thus, the study of 'ethnic penalties' based on ISEI draws a more favourable picture of second generation Turks in Western Europe than studies based on access to the service class. When the class of origin is introduced in both models, the negative effect disappears, showing the relatively lower parental background of second generation Turks helps explain differences with natives (see Zuccotti 2015b for a discussion on this Has migration to Western Europe been beneficial for Turks? We are inclined to say yes.
The possibility of the children of low class Turkish migrants acquiring a relatively higher education and converting this education in the labour market represents a positive outcome.
Although in Turkey, given the equality of parental occupation and education, the occupational status is higher on average (particularly for highly educated women), the possibility of a child with a low class background reaching a higher occupational status through education, thus differentiating him/her from his/her parents, is less likely. Furthermore, among women, there is a gain in access to the labour market. That said, research shows educational outcomes of second generation Turks vary in different European destination countries (Crul and Schneider 2010) , possibly having differential impacts on their labour market careers across European destination countries. Therefore, although educational mobility, the main driving force of the benefits of migration, is a pattern we find for Turks in most Western European countries, more countryspecific analyses would illuminate the extent of the advantages and disadvantages of migration.
Our novel origin-country perspective compares migrants and their offspring with their counterparts who stayed in Turkey. The approach has much to offer to international migration studies. For example, researchers can trace the influence of migration on family processes, friendships and networks, cultural, religious and political behaviour, values and lifestyles, health and wellbeing. Notably, the perspective answers recent calls to avoid methodological nationalism in international migration studies and to search for mechanisms behind migration processes and their impact on the whereabouts of migrants and their descendants, rather than aiming to answer policy driven research questions of the destination country nations (Amelina and Faist 2012; Guveli 2015; Guveli, et al. 2015) . We expect our work will trigger further research on other aspects of integration, and we anticipate a more complete understanding of the penalties and benefits of migration.
